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Application pack: UK Executive Director


Do you want to improve the lives of people with disabilities and vulnerable people?

Humanity & Inclusion (HI) is an award-winning international development organisation working alongside people with disabilities and vulnerable populations in situations of poverty and exclusion, conflict and disaster. We take action and raise awareness in order to respond to their essential needs, improve their living conditions and promote respect for their dignity and fundamental rights.

HI UK is looking for an inspiring and skilled leader to manage the team, drive our strategy and represent the organisation externally.
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About Humanity & Inclusion

Outraged by the injustice faced by people with disabilities and vulnerable populations, HI aspires to a world of solidarity and inclusion, enriched by our differences, where everyone can live in dignity. 
Since its creation in 1982, HI has run development programmes in more than 60 countries and responded to numerous humanitarian emergencies. In 2024, HI operated with a global budget of just under 275 million euros, with around 5,000 employees worldwide. 

HI was co-winner of the 1997 Nobel Peace Prize for our campaign for the Mine Ban Treaty. We were also awarded the 2011 Hilton Humanitarian prize in recognition of our contribution to alleviating human suffering and supporting the most vulnerable people. 

Three main themes underlie HI’s work: Prevention (demining and risk education); Rehabilitation (physiotherapy, prosthetics and psychosocial support); and Inclusion (education and employment). More information about our work and our country programmes are on our website: https://www.humanity-inclusion.org.uk.


About Humanity & Inclusion UK (HI UK) and the HI network

HI UK is one of eight national associations (‘NAs’) worldwide forming part of the international federation of HI (the ‘HI Network’) with its headquarters in Lyon, France. As part of the HI Network, HI UK implements a common global strategy, whilst having its own specific strategic goals and maintaining a distinct identity as a British organisation. The HI Network operates under the names “Humanity & Inclusion” in the UK and other anglophone countries and “Handicap International” in France and francophone countries. 

The Federation sets the HI Network’s multi-annual strategy and budget, defines global policies and procedures, and implements the vast majority of HI’s programmes worldwide (known as our ‘social missions’). HI’s global 2016-25 strategy can be accessed here: For More Solidarity and Inclusion in the World. Each NA sets a national strategy with specific priorities within the overarching HI Network strategy.

HI UK and the other NAs mobilise the resources needed to implement HI’s social missions through fundraising; develop and promote HI's brand in their country; advocate for policy change in line with global priorities; manage technical specialists and other federation employees who are based in their country; and, as members of the Federation, participate in its governance.
This interdependence between the Federation and the NAs is reflected in the dual line-reporting of the NA Executive Director, who is jointly recruited and managed by the Chair of the NA and the Secretary General of the Federation.

Equal Opportunities Policy 

HI UK is committed to diversity and inclusion. We recognise that discrimination shapes the opportunities that many people have in society and that people have different needs in order to realise their full potential. 

Addressing this requires organisations to be proactive in creating environments that encourage the inclusion and development of all. Though we still have a long way to go, inclusion is central to our identity at HI UK and we are strongly committed to the continuous work that it requires.

We are particularly interested in hearing from candidates with disabilities and/or from Black and minority ethnic backgrounds, to help make us more representative. 
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Employee Benefits 

All employees are entitled to 28 days’ holiday per year in addition to UK public holidays (pro rata for part-time employees). Colleagues may also take an additional day off for their birthday.
Training and development opportunities are open to all staff and will be provided in order to support them to fulfil their roles. 
We value all our employees and strive to support them in their professional lives. This includes offering flexible-working opportunities, including home-working, flexible hours and two days’ volunteering leave each year.
We offer a competitive workplace pension scheme, matching contributions up to 6% of gross salary.
We are positive about employing persons with disabilities and are proud to be accredited as a Disability Confident Leader. 
We offer a Worklife Support Employee Assistance Programme, which provides confidential information, support and counselling. 
We strive to create a diverse and inclusive working environment, and we are constantly looking at ways to improve our policies, processes and culture.
Our office is a short distance from Waterloo train station and Lambeth North underground station in London. There are also lots of bus stops nearby. We share an open space with other charities. The working environment is fairly quiet, with bookable meeting rooms, booths for individual meetings, noise-reduction pods and other informal meeting spaces. We have lifts, accessible toilets and a shared kitchen area. We are open to discuss any reasonable adjustments you might need.


Job Description

Job title:		Executive Director 
Organisation:	Humanity & Inclusion UK (HI UK)
Salary:		£85,000 per annum 
Hours: 		Full time (35 hours per week)
Duration:		Permanent
Location:		Office-based in London SE1. Working from home possible on a limited basis.
Reporting to:	The UK Executive Director will have dual line reporting to the Chair of HI UK and the Secretary General of the Federation.

Background Information and Purpose of Post

The successful candidate for the UK Executive Director position will:
· Be an experienced leader and consensus-builder, with management experience within a development or humanitarian setting, ideally in a federated or international organisation. 
· Be experienced in grant and commercial contract administration, fundraising, advocacy, strategic planning and financial oversight of a charitable organisation.
· Have a strong understanding of global development or humanitarian issues, informed by professional experience or relevant academic study; and 
· Align with the mission, values and principles of HI, including equity, inclusion and accountability. 
The new Executive Director of HI UK will be someone who can strengthen HI UK’s impact, financial sustainability and profile while authentically championing disability rights and humanitarian principles.

Role Objectives
The core objectives of the position UK Executive Director are to:
· Provide strategic leadership for HI UK, ensuring that the organisation achieves its targets for fundraising, profile-building and influencing, as well as support for the wider HI Network.
· Provide excellent day-to-day management of the UK team, fostering a diverse, inclusive, kind and high-performing culture, as well as helping team members develop professionally and achieve their goals.
· Work with the Board of Trustees to ensure effective governance, including full legal and regulatory compliance and risk management.
· Ensure robust budget management and financial oversight.
· Participate in shaping and implementing the HI Network's global strategy.
· Represent HI externally, championing and promoting the organisation, its values and its goals with funders, partners, officials, ministers, allies and others and improving brand awareness.
Main Duties and Responsibilities 

The successful candidate for the UK Executive Director role will have the requisite skills and experience to be able to carry out the following duties and responsibilities:

1. Strategic Leadership
· Set a clear and inspiring direction for the HI UK team that responds to challenges and seizes opportunities for the organisation to achieve its mission, with a particular focus on growing HI UK’s fundraising income.
· Develop and steer the implementation of a multi-annual UK operational strategy, in coordination with colleagues from the Federation and in line with the global federal strategy.
· Represent HI UK effectively within global decision-making processes.
2. Team Management

· Seek to recruit, retain and motivate a high-performing team who embody HI’s values.
· Champion and implement HI UK’s diversity and inclusion, safeguarding and respect and dignity at work policies.
· Ensure productive interaction between HI UK team and HI Network colleagues and co-manage UK-based federal staff.
· Assisted by the Board of Trustees, ensure correct and equitable implementation of HI UK’s pay policy.
· Monitor staff performance including setting targets and addressing underperformance quickly and appropriately.
· Plan and manage change in times of transformation or growth.
3. Governance and Compliance
· Working with the Chair and Vice Chair of HI UK’s Board of Trustees to ensure effective governance, compliance with legal and regulatory obligations, mitigation of significant risks and transparency.
· Facilitate close connection between members of the Board of Trustees and the HI Network.
· Upholding ethical and safeguarding standards across all activities.
4. Budget and Financial Responsibility

Overall responsibility for:
· Overseeing preparation of HI UK’s draft annual budget led by the Chief Financial Officer.
· Monitoring performance against the budget (both income and expenditure) and reporting on changes materially affecting financial outcomes or planned activities.
· Oversee year-end audit led by HI UK’s Chief Financial Officer.
· Ensure good financial stewardship and accountability of HI UK.
· Assess financial risks and support informed decision-making.
5. Relations Between HI UK and the Federal Network

· Maintain a good level of knowledge of the activities of, and ensure a relationship of mutual collaboration and assistance with, the other national associations.
· Participate in network-wide executive committees in key strategic areas.
· Contribute to and influence debate within the federal network on issues concerning international positioning, strategy and development of HI's mandate.
6. External Representation and Influence

· Represent HI UK and our values and positions with partners, advocacy targets, and in the media in an articulate and persuasive manner.
· Ensure HI UK is well-connected and engaged in relevant networks within the UK.
· Work to strengthen HI’s brand and visibility at the national level.
· Support HI’s advocacy priorities by working to influence decision-makers, allies and other targets in the UK.


Person Specification

We genuinely value diversity and are looking to build a team of people with a wide of range of attributes, skills and experience. If you don’t meet all of the criteria listed below but feel you are a good candidate for this role, please apply. If you would like an informal conversation about this, please do send us an email or call us – we would love to hear from you.

Essential Criteria:
· Passion for improving the lives of the world’s most vulnerable people
· A record of effective and high-impact leadership 
· Excellent strategic acumen
· A commitment to building diverse, inclusive, kind, motivated and high-performing team cultures
· A good understanding of the INGO sector and issues relating to disability inclusion and rights, international development and humanitarian action
· Ability to build high-impact strategic partnerships with external stakeholders
· Significant and successful experience in fundraising and/or grant and contract management
· A strong grasp of issues relating to organisational governance and operational management (e.g. finance, regulatory compliance, human resources etc.)
· Strong communication skills and a good understanding of ways to promote a brand
· A collaborative and team-oriented approach, with excellent interpersonal skills
· Creativity and vision
· Strong self-motivation
· Comfort working in a complex environment and managing ambiguity
· Ability to work effectively in an international and multicultural organisation
· Willingness to travel and to work outside of office hours when necessary
· Good IT skills 
· Excellent oral and written English
· Commitment to creating and maintaining an inclusive and protective environment for everyone who encounters the organisation

Desirable criteria
· Lived experience of disability or from one of our countries of operation
· Experience of working in an international/federated multi-cultural charity or other organisation
· Working knowledge of UK institutional funding mechanisms
· Experience of developing, overseeing or implementing effective advocacy strategies
· Experience as a media spokesperson or representative
· Relevant external connections and networks
· French-language proficiency

Conduct and safeguarding 

[bookmark: _Int_KLIyiXqG]Respect and dignity of all the people we support and come into contact with are at the heart of HI’s approach. All employees, volunteers (including trustees), partners, suppliers and consultants working with HI UK are expected to adhere to our Code of Conduct and related policies.  

Our commitment to safeguarding means we seek to ensure that no harm comes to people as a result of contact with the organisation’s programmes, operations or people. This means ensuring the safety and protection of groups, including children and vulnerable adults, with whom the organisation is in contact, establishing safe and respectful workplaces that are free from harassment, abuse and discrimination, and maintaining HI’s reputation and high standards by preventing, addressing and learning from instances of wrongdoing.

This post is Safeguarding Level 3, which means a DBS check is required.

HI is a member of the inter-agency Misconduct Disclosure Scheme. In line with the principles of this scheme, when we contact referees, we request that they provide information in relation to any findings of sexual exploitation, sexual abuse and/or sexual harassment (‘misconduct’) during the candidate’s employment or any allegations of this kind that were under investigation at the point that the candidate left their organisation.

Application Process

To apply, please send your CV and a covering letter by email or post. Please also complete our Diversity monitoring form online: https://forms.gle/uJZDKjHdS8z2uCyYA. 
 
By email: recruitment.uk@hi.org 
By post: Humanity & Inclusion UK (Recruitment), Romero House, 55 Westminster Bridge Road, London SE1 7JB

If you disclose a disability during your application process and you meet the minimum criteria for the role, we will contact you to discuss any reasonable adjustment you might need at the interview. However, if you have not disclosed, please note that all candidates invited for interview will be asked if any reasonable adjustments are needed. 
[bookmark: _Int_w5CoHCXJ]If you wish to disclose a disability please do so in your covering letter.

Closing date: Friday, 16 January 2026

First round interviews will be held between Monday 26th and Friday 30th January 2026.  

For further information, please contact Humanity & Inclusion UK on 0870 774 3737 or by email at recruitment.uk@hi.org.
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